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This ESG Report covers major operating subsidiaries of the Group. Joint ventures and associates are excluded.

This Environmental, Social and Governance (“ESG”) Report provides an annual update on sustainability performance of Earthasia
International Holdings Limited (the “Company’; and together with its subsidiaries, the “Group”) for the year ended 31 December 2018,
which discloses information on our service responsibility and integrity, staff development and environmental protection.

This report aims to provide a presentation on the Group’s ESG key issues covering its principal businesses, namely landscape design
and catering. The report incorporates the interest of various stakeholders as reflected to the Company during the year.
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This Report is prepared in accordance with the Appendix 27 of the Listing Rules and ESG Reporting Guide issued by the Stock Exchange. ;‘!bhﬁ;_:
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— OUR GOVERNANCE ON ESG ASPECTS - =
== The Board has,overall responsibility for the Group's ESG'-'strategy and reporting.The board-is-respensible for evaluating-and determining
~the Group’s ESG-related risks, and ensuring that appropriate and effective ESG risk management and internal control {systems.are in
place. The Group has éstablished an ESG working group that reports to the Board, compfising members‘of'senior management-human
resources personnel, project directors and other members of staff to conduct internal and-external assessments. -

1

Our Chairman, Mr. Patrick Lau, leads the implementation of ESG programs of the Group. Our management are delegated the responsibility
- of coordinating the implementation of the Group's environment, employment and service quality assurance policies.

As a member of thelandscape architectural consulting profession in China, we believe promoting the sustainable development of cities,

and developimdscape architectural profession are our two key missions. Externally, we deliver landscape architectural and

planning sofuti ich enhance environmental sustainability, and send out mentors for our next generation of landscape architects.

Internally, we are committed to nurture excellent and professional teams of landscape architects and designers, and enhance their

understanding of sustainability.

The Company maintains ongoing dialogues with our key stakeholders, including employees, shareholders, customers, suppliers, local
communities, professional bodies and other organisations or authorities. We regularly collect views_from our stakeholders through a
variety of channels such as meetings, liaison groups, discussions, surveys and interviews. An assessment on the applicability and
materiality of the relevant key performance indexes (“KPIs") under the ESG Reporting Guide had bSe_n conducted.
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s one of our main business is to provide landscape consul
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Feng sSheng i, Shanghal
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One of our company’s missions is to preserve historical heritage as one of the sustainable development goals. Therefore, we have
selected a special heritage project in Shanghai as case study.

The historical change of Feng Sheng li took place in 2014. Due to the construction of Nanjing West Road Station on Line 12, Shanghai
Jing'an Metro Investment Co., Ltd. and Shanghai Huzhong Real Estate Development Corporation jointly won the plot with a reserve price
of 1 billion. After that, a piece of historical building was rebuilt on the ground, and nine old buildings of 2 to 3 stories were replicated, the
original building preserved is a Shikumen Shanghai style building which enriched the present‘Haipai’ Cultural District.

The design challenges are how to use the landscape elements in this architectural style to integrate with the environment, and how to
complete the rebirth of the project under the complex site context, leaving little room for the designer to work with.

There is an existing Magnolia tree, which is 120 years old and witnessed the transformation of Shanghai history. The landscape concept
is based on the existing Magnolia trees. Through the magnolia annual ring, the branches and leaves are mottled, the flowers are rippled,
and the elements are infiltrated into the landscape design of the site. A transformed commercial street with style, place and historical
culture has been created with morden function.
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Community Gardens at
Maritime Square, 1sing i
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This project creates a new face for the Maritime Square Shopping Mall by converting the existing lorry park and public transport
interchange into a 4-storey retail complex with an area of about 10,500m?. It also serves as pedestrian transport hub which connects the
surrounding residential estates, an MTR station and public transport interchange with pedestrian footbridges and a 24-hour walkway
through the arcade.

[ 171

Pl

The signature design feature is a “Floating Garden” with multi-level accessible landscape terraces, seamlessly integrating with
associative interior spaces. This design successfully brings out a unique environmental connection for shopping, alfresco dining and
leisure enjoyment. On the roof garden, we design the skylight with a flowing sheet of water, which brings dynamic natural daylight
to the core atrium of the mall interior. This becomes the first discovery of nature, from which local citizens enter into the active and
passive landscape terraces for all sorts of social interactions and ad hoc activities — particularly popular to kids and the elderly.

The Company is focused in promoting sustainable development of cities. One of the key “pillars” in sustainable development is to
improve the built environment on the social, environmental and ecological aspect. As we believe in providing sustainable environment
with our landscape architectural design, the Group will continue to be actively involved in designing new parks and open spaces in our
city, with the ultimate target of improving the living quality of Hong Kong.
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Vainland Ch|_|a and Italy. We con5|der
mployees to obtain undeclared benefits from su

ubject to d|SC|pI|nary acti any suppliers who intended to engage in bribery

terminate the relationship |mmed|ate|y

PRODUCT AND SERVICE RESPONSIBILITY POLICY

We offer comprehensive services from concept design to construction stage for both hard and soft Iandsc s
lients include organizations, individuals and companies from the public and private sector. They rely on
rofesswnal de5|gn serwces to improve the enwronmental functional and V|sual aspects of their pro;ec
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HEALTH AND SAFETY POLICY

Our Occupational Health and Safety Policy states our commitment in
complying with applicable health and safety legislation and regulatory
requirements as we operate. As a responsible employer, developing
a safety culture where our people embrace ownership for the safety
of themselves and others, and eliminate any safety hazards at our
sites are the Group’s responsibilities. We encourage our employees
to participate in fire drills arranged by respective office building
managers to familiarize the actions to take in case of emergency.

In 2018, there were no confirmed non-compliance incidents or
grievances that have a significant impact on the Group in relation
to providing a safe working environment and protecting employees
from occupational hazards.

EMPLOYMENT POLICY

We welcome talents who possess professional knowledge, ethics,
sound experience, and always pursuit for excellence. The Group is
committed to offer desirable working condition and environment.
As of 31 December 2018, the Group has 596 employees. A significant
portion of them are professional landscape architects, planners, project
managers and arborists.

Competitive remuneration packages are offered. The remuneration
package is determined based on job nature, market trend and personal
performance. Bonus can be offered depending on the performance
of particular employees. Our human resources management policies
adhere to the labor regulation of the People’s Republic of China,
Hong Kong and Italy. We have provided statutory benefits, reasonable
remuneration and holidays. Every single employee should be protected.
We do not tolerate any sexual, racial and religious discrimination and
harassment. Any offending employees will be subject to disciplinary
action and can be dismissed immediately.

In 2018, there were no confirmed non-compliance incidents or
grievances that have a significant impact on the Group in relatien to
compensation and dismissal i d promotion, wi
hours, rest periods, equal of) iscri
and other benefits and welfare.

Developing
Talent
AFHE
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DEVELOPMENT AND TRAINING POLICY

Development and training of employee is of utmost importance to
a professional service firm like us. Where it is an action to assuring
service quality, enhancing the professional competence of our
employees and allowing them to thrive is also how we contribute
to the development of landscape architectural industry in China. In
2018, the Group has offered training including design training, project
costing training and Lumion in-house training. In addition, we sponsor
our employees to attend professional training organized by external
institutions. To enhance the understanding of sustainability by our
employees, we have established the project document library for
employees to review green solutions applied in precedent projects.
Lunch-and-learn exchange gatherings are organized irregularly for
different project teams to exchange their knowledge and experience

LABOUR STANDARDS POLICY

As a professional design firm, the Group mainly employs many
professional staff who are at least university graduates, with solid work
experience or with professional qualifications. The Group strictly prohibits
hiring of child or forced labour and the human resources department will
closely monitor the employment applications including job vacancy of
temporary or part-time nature.

In 2018, there were no confirmed non-compliance incidents or grievances
that have a significant impact on the Group in relation to human rights
and labour practices, preventing child and forced labour.
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ENVIRONMENTAL DATA RiE&:

Energy consumption BEFE 2018 2017
Energy consumed by company vehicles (MWh) AR ERREERE (JEELRF) 65.6 104.5
Electricity consumed at offices (MWh) MAEENHEFE (JEEEF) 604.5 446.5
Total (MWh) et (REE) 670.1 551.0
Energy intensity (MWh/employee) ABERRE KREA) 2.1 1.7
Carbon emission ik HEBY
Scope 1 (company vehicle emission) (tons CO2e) Hle— (AREHHR) (ZEREE—E) 16.6 26.4
Scope 2 (electricity consumption) (tons CO2e) gl _ (MAZTENERE)(ZEtREE—W) 501.5 465.1
Scope 3 (employee business travel by flight) (tons gls= (,5-\ ﬁﬁ?‘i ROTAEHERR) 403.8 284.4
CO2e) (Z&tA —Mg)
Total (tons CO2e) st (ZEREE 1) 922.0 775.9
Carbon intensity (tons CO2e/employee) AR (Z8/EiEE -8 A) 2.9 2.4

. Water emission IKFE

;%-F‘m Water consumption (tons) KAZE (Hg) 2,854.0 1,281.8

o

? Paper consumption and recycling #RaR (A & B Az [E]
Paper consumed (kg) HRER (AT) 4,406.3 4,974.9

MaxEW (AFT) 302.5

Paper recycled (kg)
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The Guangdong-Hong Kong-Macau Greater Bay Area Ecology and Landscape Alliance, initiated by Mr. Patrick Lau, Chairman of Earthasia
International Holdings Limited, was established on October 27, 2018 by the Hong Kong Institute of Landscape Architects, Guangdong Provincial
Landscape Architecture and Ecological Landscape Association and Macao Landscape Greening Promotion Association. The Signing ceremony took
place in Shenzhen and was witnessed by the high level representatives of the Guangdong Provincial Construction Bureau, the Hong Kong Special
Administrative Region Development Bureau and the Macao SAR Government's Civil Affairs Bureau together with the landscape department heads
of the 11 cities in Guangdong, Hong Kong and Macau, the leaders of the landscape associations and related enterprises. More than 2,800 people
witnessed this milestone in promoting exchanges and cooperation in the Greater Bay Area, aiming to build a world-class eco-city group with strong
international competitiveness, creating a new international metropolitan area with a beautiful and livable Bay Area landscape ecology. Mr. Patrick Lau,
was honoured to be elected as the founding chairman.
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COMMUNITY INVESTMENT POLICY

We are committed to promoting development, cultivating talents and
broadening horizons in our young professionals.

Our internship program has continued to grow with our established
partnerships from overseas universities and major local institutes
such as, Technological and Higher Education Institute of Hong
Kong and the University of Hong Kong. It provides a solid base for
young professionals hoping to kick-start their career in landscape
architecture by offering an allround on-the-job learning starting from
soft and hard landscape design and conceptual stage to construction.
In 2018, we have won the Partner Employer Award for our contribution
and dedication in our internship program.

Our chairman, Mr. Patrick Lau, also the founding chairman of Asian
Habitat Society and New Century Society, continuesto improve city’s
livability, present innovative urban design and promote landscape
architecture to the community and to other professionals through
seminars and conferences held in Hong Kong and overseas. As one of
the key members of the Hong Kong Institute of Landscape Architects,
he supported the establishment of more landscape architects posts in
the Hong Kong Government to promote landscape architecture on
policy level. Our employees were also encouraged to participate
in the Institute’s activities and operations to widen the exposure of
different landscape architecture knowledge from all over the world.

Education is the premise of progress in every society. Our technical
directors, Mr. Jason Chan and Mr. Ringo Lee are parttime lecturers in
the Technological and Higher Education Institute of Hong Kong.
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Aspects, General
Disclosures and KPIs
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| Aspect A1: Emissions
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General Disclosure
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Information on:

Environmental
(a)-the"policies;.and protection
(b).compliance ‘witA relevant laws and 0208

regulationsithat have a sigaificant
mpact on. thelissuer relating to-airand
greenhouse-gas emissions, discharges
into.Watersand land; and generation of
hazardous and:non-hazardous waste:
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Environmental
protection
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emission$ data.
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Greenhoduse gas emissions in totalrand Environmental

intensity. protection
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Total hazardous waste produced and N/A

intensity. [ ]
L0 0000000000
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protection
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Total non=hazardous/waste produced
and intensity’
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Remarks
i

The Company. principally engages in landseape
afchitecturalconsulting services and catefing
business. We; do not,; engage. in’ any . activities:
that emitisubstantialt quantities of“afr:and water,
poliutants. Consumptionrdt electrcity;,-paper-and
water'are disclosed.
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Carbon emission is disclosed.
oooooooo

The Company principally engages in landscape
architectural ‘consulting »services  and catering
business. We do not engage in any activities
that discharge substantial quantities of hazard-
ous waste.
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Paper and water is considered-the most signifi-
cant,waste discharged. from our.operation’sites.
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KPI'A1.5 Description of measures to mitigate Environmental Paper and water is considered the most significant
gooooooAls emissions and results achieved. protection waste discharged from our operation sites. We
gooooooooooooo goooo have arranged recycling service for our offices.
000O0D0000o0o0oO0o0ooOooooo
000O0D000000oO0o0oOoOooooO

goooo
KPI' A1.6 Description  of how hazardous and N/A The company principally engages in landscape
O000O0O00OAL6 non-hazardous wastes are handled, re- 000 architectural consulting services and catering
duction initiatives and results achieved. business. We do not engage in any activities
gooobDOoOoOoooooboooboooo that emit substantial quantities of air and water
ooooooooooooo pollutants.

O0oo0ooO00OOoO0O0O0oO0O0O0OO0OO0n0oon
O0oo0oO000OOoO00O0O0oO0O0O0OOoO0o0oon

ooooooo
Aspect A2: Use of Resources
BmEA2 : EiRER
General Disclosure Policies on the efficient use of resourc- Environmental
oooo es, including energy, water. and other protection
raw materials. oEoo
goooogaooaooobooooao
Bl B0 OO0
KPI'A2.1 Direct and/or indirect energy consump- Environmental Energy consumption'is disclosed.
0000 0O0OA21 tion by type in total'and intensity. protection gooooooo@
e e T LR Tl [0 P el - oooo
Ry
KRPLA2.2 Water consumption in total and Environmental Water consumption is disclosed.
goooooAaz2.2 intensity. protection gooooood
| e R e Y | FED] Clgh
KPIA2.3 Description of energy use efficiency Environmental
Bl R IER(s) s EA2S initiatives and results achieved. protection
GERElL ) ChECRL L TR L TR T oooog
KPI A2.4 Description of whether there is any Issue N/A The Company principally engages in landscape
Doo0000A24 in sourcing water that is fit for purpose, 000 archftectural consulting services and catering busi-
water efficiency initiatives and results ness. We do not consider this is an issue to us.
achieved. [ 000000 00 CSesEEsEeEe 1 =50
000000000 DOOD ClEseEsss ERELT (1000000000 C--gEsSEE s,
(1 e S M
KPI A2.5 Total packaging material used for finished N/A The Company engages in landscape architec-
0000087 A2:5 products ‘and with reference to per unit ooo tural consulting setvices. We do not produce
produced. products in substantial quantities that require
CREREEERETESERE T O D 0000 packaging. We consider this is not applicable
il H B to us. We have instead disclosed the quantities

of paper and-water consumed and recycled.
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General Disclosure
oooo

Policies on minimising the issuer's sig-
nificant impact on the environment and
natural resources.

RSN (] O GSERC OO0 O 0800 O
B 0000

Promoting sustain-
able development
of cities
ooooDooo
oo

KPI A3.1
O00O0O00A3.1

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to man-
age them.
IERRRRELERI| [ O O 00 O O°0 O A
SRR O OO oDP0d

Promoting sustain-
able development
of cities
oooOoooOoo
oo

General Disclosure
[ TR ] ]

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to compensation
and dismissal, recruitment and promo-
tion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and other benefits and welfare.

OooooO00O0000O0OO0O0000O0
goooO0O00000O0O0O00000
goooOooooooo
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Developing talents
oooo

KEWS 15
NN OO0 Bt

Total workforce by gender, employment
type, age group and geographical region.
0000000000 0oOOooOoOoD
oooooo

KRB 1.2
NENREI O O B1%2

Employee turnover rate by gender, age
group and geographical region.
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General Disclosure
oooo

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer relating to providing a safe
working environment and protecting
employees from occupational hazards.

0000000000D00O0OOOO
O0O000O0O0O0O

(00000
(hOODDODOOOOO

Developing talents
oooo

Major safety risks exposed by our em-
ployees at work occurs at client con-
struction sites. For any employees who
are required to visit client construction
sites, they receive external safety train-
ing for permission of entering construc-
tion sites. They are required to observe
the safety regulations at client construc-
tion sites.

0000000000 O0OO000000
o00o0oo0O0o0O0O0DOoO00ooO00o
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oooooooo

KPI B2.1
ooo0oooB2.1

Number and rate of workrelated fatalities.
OOooooopoooooooao

There was no reported case of work-relat-
ed fatalities in 2018.
goooooooooooooooo

KPI'B2.1
ooo0oooB2.2

Lost days due to work injury
[0 O-EsENENnERp|

There was no reported case of work-re-
lated lost day incidents in 2018.
0000D00D0OD0O0O0ODDoDOoOooOoOoOo
oooooo

KPI B2.1
O0o0o00ooB2.3

Description of occupational health and
safety measures adopted, how they are
implemented and monitored.
O000DO00D0OO0O0oOooOoOoooOoD
O0oO0ooOooooo

General Disclosure
B BnE

Policies on improving employees’ knowl-
edge and skills for discharging duties at
work. Description of training activities.

000000000 000O00000
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Developing talents
O Ol

=
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for: 0O00O0OOB3.1

The percentage of employees trained
by gender and employee category.
0000DO00D0OO0O0OOoOoOoOooOoOoD

‘ i KPI B3.2

000 0i0 0B3.2

The average training hours completed
per employee by gender and employee
category.
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General Disclosure
[=ERELE

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant
impact on.the issuer relating
to.preventing child and forced labour.

DO0oDo@EoO0oo0ooo
(00000
()O0OOoDoO0DooOooo

Developing talents
oooog

As a professional service firm, we mainly
employ individuals who are at least
degree graduates, with solid work expe-
rience or with professional qualifications.
Our risk of engaging child labor and force
labor is considered insignificant. This
aspect is considered immaterial and thus
is not disclosed.
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KPI B4.1
ooooooBs4.1

Description of measures to review
employment practices to avoid child and
forced labour.
Joooooogenoooopoo
ooooo

No.child and forced labour employment
Dooogooooooo

& KPIB2.1
0DO0O00OB4.2

Description of steps taken to eliminate
such practices when discovered:
oEoes8L0o000o0io

General Disclosure
38

Policies on managing environmental
and social risks of the supply chain.

L A O 10 T

Upholding
professionalism
RELE [

KPI B5.1
oooo0ooBs.1

Number of suppliers by, geographical
region.
poogooooooo

KPI B5.2
O0000oBs.2

Environmentdl, Socidlfand-
Earthasid'Infernational: Holdihgs Li
Bt 2.

Description of practices relating to
engaging suppliers, number of suppliers
where the practices arebeing imple-
mented, how they are implemented and
monitored.
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General Disclosure Information on: Upholding Regarding marketing practices, we

gooo (a) the policies; and professionalism follow the HKILA's Professional Code of
(b) compliance with relevant laws and ooioe ?onduot arlddcpnfﬂm;n thlat alny mftormi
regulations that have a significant |othres§ml N d\'s o Uif s e(\j/int;\ a:
impact on the issuer relating to health ?hEI erfm\s eading nor discreditable to
and safety, advertising, labelling and © [SeIEESIeIN,
privacy matters relating to products go0C0c0o0O0OOOO0OOoOOOoO0OooOoO
and services provided and methods of 0000000000 OoOoOo0oOooD
redress. 000oD0o0oDoOoOoooOooooo
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KPI B6.1 Percentage of total products sold or No significant product recall record J

gooooose.1

shipped subject to recalls for safety and
health reasons.

000000000 0ODOoOoOooOoOoD
00oOooopoooooo
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KPI B6.2
0o00000B6.2

Number of product and service related
complaints received and how they are
dealt with.
000oDO00O0ODO0OOoooOoOoooo
oooo

The Group provides lal %~
service. We measure o i
satisfaction. No %l i
oooooooD E]
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KPI B6.3
0o00000B6.3

Description of practices relating to,
observing and protecting mtelleotua\
property rights. %
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\ KPI B6.4
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KPI B6.5
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4l | General Disclosure
A 0E00

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the Issuer relating to bribery, extortion,
fraud and money laundering.

[EIEC)E AT 1ML [0 G5 IgmRisa ]
ooo
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Upholding
professionalism
(RIILIS

|- KPIB711
0 0B 00081

Number of concluded legal cases re-
garding corrupt practices brought against
the issuer or its employees during the
reporting period and the outcomes of the
cases.

EDED (T (i R0 CeEEEE R

U O S Eer FL R [RENET
ooo

No concluded legal case
oooooooooo

KEERI 32
TSR AR B 7 72

Description of preventive measures and
whistle-blowing procedures, how they
are implemented and monitored.
O0O00D0O0o0o0oO0o0ooOoOooooo
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d General Disclosure
[l Bl

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities’ interests.

ooo0ooO0oO00oOOoO0O0ooOoOoOoooo
] e T T T o

Promoting
development of the
profession

(0l [NE) o] ek

KPI B8.1
oooo0oBs.1

Focus areas of contribution (e.g.,edu-
cation, environmental concems, labour
needs, health, culture, sport).
gooooOOoOoOoOoOoOobDOoboooo
gooOooOOooOoOooooDad

KPI.B8.2
‘ 0008 00B8.2

Resources contributed (e.g.,money or
time) to the focus area.
0000o00o0o0oooooooog
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